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INTIAY TNSTITUTE OF TECHNGLOGY
HAalZ KHAS NEW DELHI"‘IE

subject: Policy on gexual Haragssment,

The Following decision of the Hoard of Governers Laken
at its meeting hsld on. 25-11-34 is notified for informztion
and nacessary action:-— -

- RESOLUTIQN NQ, BG/80/94: R£30LVED THAT the tpoiicy en Sexazl
- Harassement!, as spelt out in

APPENDI X~Y1I11, be apiroved for

implementstion at the Institutes

RESOL VED FURTHER THAT the abave
_msatinned Policy be reviswed aftar

one year.

( AMARITT SINGH)
REGI STRAR
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POLICY CN SEXULL HARASSMENT

a growing gickal concern ragarding incidents
of s2xual haressment, In kesping with its ccommitment o the
advincament of ls2rning and the dissemination of knowlsdgs in
g work 3 study envircnment free of fear, intimidetion,
exploitation and discriminaticn of sny kind, the Instituta hos
dmclidad to formulate 2 Poilley on Ssxual Harassment, and 1:
down formel, znd  informel, wrocs Teres for its implementszt

staff, students and faculty ars advised to teke ncte of
the Instituitels strong dizaporcvel of any and 211 conduct
witiich constitates ssxuel harassment. The Institutes will not

tolerate the wvitiarion, through such conduct, of tha atmosvhers
cff goedwill &nd fzir play on which its educational znasawvcur is
prosuprosad.

Tt 1s fully preparsd furthsrmcr2, to chack this maipr
poth by mobilising public awarenass and attitudes against
and by providing effzctive mechanisms for its redrassal a
reform within the oszmpues commnisy. 4

Discirlinary procsdurss, whether formal or informal, will
Sirst coall attenticn to this Policy and follow up with more

dirzct legzl action if necassarv,

The foundstional principlzs of
anshrinz2 in sSection 7(1) of the Ins
wf 1961, in 3tetuta 13 (17) of ths 3
down ruies of profegsional corduct £
variocus Crdinznces promulgated from
studant life on the Campus,

the 3efiniticn

Howaver, for purposzs
sccope of saxual harassment

and othar wverbzl or physical conduct
ketwaen menbars of the same or opposi
harassment when ’

a} submission to such condizct is made either -
=

b) submissicn to or rajecticn cof such conduct by
ar individual is wused as the basis for emplo
and/or acadamlc Jdecisions affzetiong such an
cr ’
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harassment thrtugh Unwaloome telephona o
Zemail, 4Rinvitsd Chasing or followin
in or Citside tha Campug
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